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DRAFT

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI — 110 002

NO.F 1-16/2007 (CPP-11)

April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clause (2} of Sub-Section {1} of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

. Tithe, commencement and applicability;-

1.1 These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009"

Ihey shall come into force with immediate effect,

They shall apply to all the universitics established or incorporated by or
under a Central Act, a Provincial Act or 3 State Act, W all institutions
deemed to be university under Section 3 of the UGC Aet, 1956, 1o all
other  higher  educational  institutions, including the departments,
constituert units and all the premises (academic, residential, SPOTLS.
canleen, cic) of such universities., deemed universities and other higher
educational institutions, whether located within the campus or oulside,
and o all means of transportation of students whether public or private.
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2. Objective:-

To mwot owt ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
foree,

3. Definitions:- For the purposes of these Regulations:-

3.1, “college” means any mstitution, whether known as such or by any other
name. which provides for a programme of swdy bevond 12 vears of
schooling for obtaining quslification from a universily and which, in
accordance with the rules and regulations of such university. is recognized
as competent o provide for such programme of study and present students
undergoing such programme of study for the examination for the award of
such qualification.
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3.3

34

3.5,

3.6

“Head of the nstitution” means the “Viee-Chancellar’ in case of a
university/deemed o be university, ‘Principal’ in case of a college,
Director” in case of an institute.

“institution” means a higher educational institution (HEI), like a
university, a college, an institute, etc. imparting higher education bevond
[2 years of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma,

“Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudencss any other student,
mdulging in rowdy or undisciplined activities which canses or is likely 1o
cause amnoyance, hardship or psychelogical harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the stwdenis
e do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or genersting a sense
of shame or embarrassment so as to adversely affect the physigue or
psyche of'a fresher or a junior student,

“Statutory/Regulatory body™ means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant arcas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India {BCT}, the Dental
Council of India (DCT), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India {MOCT), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCL), ete.
anl the State Higher Education Councils.

“University™ means a university cstablished or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-
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Abetment to ragging;

Crimmmal conspiracy to rag;

Unlawful assembly and rioting while ragging;
Public nuisance created during ragging;

Vialation of decency and morals through ragging;
Irpury to body, causing hurt or prievous hurt:
Wrongful restraint;

Wrongful confinement;

Lisc of criminal force;

Assault as well as sexual offences or unnatural offences:
Extortion;

Criminal trespass;

Oifences against propery;

Criminal intimidation:



* Aftempts o commit any or all of the above mentioned offences apainst the
victimis);
Physical or psychological humiliation;
All other offences following from the definition of “Ragging”.

3. Measures for prohibition of ragging at the institation level:-

3.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or il cnacted, considering
ragping as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions,

3.2 Ragging in all its forms shall be totally banned in the entire mstitution,
mcluding its departments, constituent units. all its premiscs (academic,
residential, sports, cameen, etc) whether located within the Campus or outside
and in all means of transporiation of students whether public or private.

3.3 The institution shall take strict action against those found guilty of ragging
and/or of abetting ragping.

6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-

1.1

o.1.2

6.1.3

6.1.4

The advertisement for admissions shall clearly mention that
ragging is totally banned in the institution, and anyone found guilty
of rapging andor abetting ragging is liable to be punished
appropriately (for punishments, ref. section § below).

1he brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in  full {including
Anncxures ).

The *Prospectus’ and other admission related documents shali
mearporate all directions of the Supreme Court and for the Central
or State Governments as applicable, so that the candidates and
their parents’ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their ‘Prospectus”,
The application form for admission! enrolment shall have a printed
undertaking, preferably both in English'Hindi and in one of the
regional languages known 1o the instingion and the applicant
(English version given in Annexure |, Part 1), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he’she has not been expelled andior debarred from
admission by any institution and that he/she, if found guilty of the
offence of ragging and/or abefting ragging, is liable 10 be punished
appropriately,



6.1.5

f.1.6

6.1.7

6.1.8

6.1.9

6110

6.1.11

6.1.12

6.1.13

6.1.14

The application form shall also comtain a printed  undertaking,
preferably both in EnglishHindi and in ope of the regionl
languages known to the institution and the parent’ gusardian
(English version given in Annexure I, Part ). to be signed by the
parent/ guardian of the applicant to the effect that he' she is also
aware of the law in this regard and agrees to sbide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging,

Ihe application for admission shall be accompanicd by & document
in the form of the School Leaving Certificate Transfer Cerlificate/
Migration Certificate! Character Certificate which shall inclode a
report on the behavioral patiern of the applicant, so that the
mstitution can thereafier keep intense watch upon a student who
has a negative entry in this regard,

A student secking admission 10 the hostel shall have to submil
additional undertaking in the form of Annexure 1 (both Paris} along
with his' her application for hoste] accommodation.

At the commencement of the academic session the Head of the
Institution shall convene and address a3 meeting of various
functionarics/agencies, like Hostel Wardens, representatives of
students, parents’ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.,

To make the community at large and the students in particular
aware of the debumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably muliicolored with different colours for the Provisions
of law. punishments. ete.) shall be prominently displayed on all
Motice Hoards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

The institution shall request the medin to give adequate publicity w
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve 1o ban ragging and punish those found
guilty without fear or favour.

The institution shafl identify. properly illuminate and man all
vilnerahle locations.

The institution shall tighten security in its premises, cspecially at
the vulnerable plices. If necessary, intense palicing shall be
resoried 1o at such points at odd hours during the early months of
the academic session,

The institution shall utilize the vacation period before the start of
the new academic vear to launch wide publicity campaign against
ragging through posters. leaflets. seminars, street plays, ete,

The faculties’ departmenis/ units of the institution shall have
mduction arrangements (including those which anticipate, identify



and plan to meet any special needs of any specific section of
students) in place well in advance of the beginning of the academic
year with a clear sense of the main aims and ohjectives of the
induction process,

6.2 On admission:-

6.2.1

6.2.2

6.2.4

6.2.5

6.2.6

Every fresh student admitted to the institution shall he given a
printed leaflet detailing when and to whom he/she has to turn to for
help and guidance for various purposes | ncluding Wardens, Head
of the mstitution, members of the anti-ragging  commitiees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up 1o the seniors for help in such matters and get indebied
to them and start doing things, right or wrong, at their behest. Such
a slep will reduce the freshers’ dependence on their seniors,

The institution through the leaflet mentioned above shalt explain to
the new entrants the arangements for their induction and
orientation which promwte efficiemt and effective means of
integrating them fully as students,

The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
lolerate any atrocities against them.

The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and cormplement
familiarization of freshers with the academic environment of the
institution.

The institution shall also organtze joint sensitization PrOETammes
of *freshers’ and seniors,

Freshers shall be encouraged to report incidents of ragping, either
as ViCTIms, OF even as witnesses.

6.3 At the end of the academic year:-

6.3.1

6.3.2

At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare! Director’ Principal shall send a letter to the
parents/ guardians of the students who are completing the first vear
informing them abow the law regarding ragging and the
punishments, and appealing to them to impress upon their wards o
desist from indulging in ragging when they come hack at the
beginning of the next academic session.

At the end of every academic vear the institution shall form a
‘Mentoring  Cell’ consisting ol Mentors  for  the succeeding
academic year. There shall be as many levels or tiers of Mentors as



the number of batches in the institution, at the rate of 1 Mentor for

B freshers and 1 Mentor of a higher level for 6 Mentors of the
lower level,

6.4 Setting up of Committees and their functions:-

6.4.1

6.4.2

f.4.3

The Anti-Ragping Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall consist of
representatives of facully members, parents, students belonging to
the freshers” category as well as seniors and non-teaching staff. [t
shail monitor the anti-ragging activities in the institution. consider
the recommendations of the Anti-Ragging Squad and take
approprigte decisions, including spelling out suitable punishments
to those found guilty.

The Anti-Ragging Squad:- The Anti-Ragging Squad shall be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the varins sections of the campus communily, The Squad shall
have wigil, oversight and patrolling functions. Tt shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall Hyvestigate incidents
of ragging aml make recommendations to the Anti-Ragping
Committee and shall work under the overall guidance of the said
Committee,

Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated to it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging  Committees.  Squads,  and Mentoring  Cells,
regarding  compliance  with the instructions on conducting
onentation programmes, counseling sessions, ete.. and regarding
the incidents of ragging, the problems faced by wardens and other
oflicials. etc. This Cell shall also review the efforts made by such
nstitutions 10 publicize anti-ragging measures, crass-verify the
receipt  of undertakings from candidates’students and  iheir
parents/guardians every year. and shall be the prime mover lor
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution,

.5 Other measures:-

6.5.1

The Annexures mentioned in sub-clauses 6.1.4. 6.1.5 and 6.1.7 of
these Regulations shall be fumished at the beginning of each
academic year by every student, that is. by freshers as well as
SIS,



0.5.2

6.5.3

6.5.4

h.5.6

6.3.7

6.5.8

6.3.9

6.5.10

The institution shall arrange for regular and periodic psychological
eounseling and orientation for students (for freshers separately, as
well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department! course levels. Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 ahove at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, wiorkshops, painting and design
competitions among students and other methods as it deems fit,
If'the institution has B_Fd, and other Teacher Iraining programmes,
these courses shall be mandated to provide for anti-ragging and the
refevant human rights appreciation inputs, as well as topics on
sensitization  against corporal punishments and checking  of
bullying amongst students, so that every teacher is equipped 1o
handle at least the rudiments of the counseling approach,

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the vouth outside the class-room
situations. Wardens shall be accessible @t all hours and shall be
provided with mobile phones. The imstitution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them,

Private commercially managed Jodges and hostels shall be
registerad with the local police authoritics, and this shall be done
necessarily on the recommendation of the Head of the institwrion,
Local police, local administration and the institational authorities
shall ensure vigil on incidents that may come within the definition
of ragping and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus, Managements of such privaie hostels shall be
respansible for not reporting cases of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad, He/ She shall
also 1ake action suo motto if the circumstances so warrant.

Freshers who do pot report the incidents of rapging cither as
victims or as witnesses shall also be punished suitably,

Anonymous random surveys shall be conducted across the 1 year
batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the CAMpUS s
indeed free of ragging or not. The mstitution may design its own
methodolagy of conducting such surveys.



f.3.11 The burden of proof shall lie on the perpetrator of ragging and not
on the victim.

6.5.12 The institution shall file an FIR with the police ! kocal authoritics
whenever a case of ragging is reported, but continue with its own
enquiry and other measures withow waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one weck of the incidens itself.

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating 1o general
conduct and behaviour, whether the student has heen punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or agpressive
behaviour or any inclination to harm others,

6.5.14 Preventing or acting against ragging shall bhe the collective
responsibility of all levels and sections of authoritics  or
functionaries in the institution, meluding faculty, and not merely
that of the specific body/ committes constituted for prevention of
ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly repons o the Vice-chancellor of the universiy the
mstitution is affilisted to or recognized by, during the first three
moenths of new academic year and theresfler each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university. including those of the Monitoring Cell on Ragging
in case of an affilisting university, to the Chancellor

6.3.16 Aceess to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library
etc. where jammers shall be installed to restrict the use of mobile
phones.

6.6 Measures for encouraging healthy interaction between Freshers and semiors:-

6.6.1

f.6.2

6.6.3

The institution shall set up appropriste commitiees ncluding the course-
in-charge. stedent advisor, Warden and S0 senior students to actively
monitor, promete and regulate bealthy interaction between the freshers
and senior students.

Freshers” welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two wecks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty. thus helping them to
shed their inferiority complex, if any, and remove their inhibitions,

The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution. except those relating 1o the
actual processes of evaluation and of faculty appointments, so that the
students shall feel that they are responsible partiers in managing the



aftairs of the mstitution and consequently the credit due to the institution
for good work! performance s due to them as well,

7. Measures at the UG/ Statutory/ Regulatory body level:-

7.1 Regulatory measures:-

il

The UGC and other Statwtory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily mcorporate in their
“Prospectus’ the directions of the Supreme Court and/or the
Central or Stale Governments with regard lo prohibition and
consequences of mgging, and that non-compliance with the
directives against ragging in any manner whatsocver shall he
considered as lowering of academic standards by the crring
nstitution making it liahle for appropriate action

The UGC (including NAAC and UGC Expert Commitiees visiting
institutions for various purpases} and similar Committees of other
Statutory/Regulatory bodies shall cross-verafy that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents’ guardians as envisaged under
these Repulations,

The UGC and other funding bodies shall make # one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-rapging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaiming to the Utilization Cerlificate.

The NAAC and other accrediting bodies shall factor in any
incident of ragging in the institution while assessing the institution
in different grades.

7.1 Imcentives for curbing ragging:-

T2.1

{2

The UGC shall consider providing special’ additional annual
financial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.
The UGC shall also consider instituting another category of
financial awards or incentives for those eligible institutions which
take stringent action against those responsible for incidents of
ragging.

The UGC shall lay down the necessary incentive for the post of
Warden in order w attract the right type of eligible candidates, and
motivate the incumbents,

7.3 Monitoring mechanism to ensure com pliance:-



Apart from the monitoring mechanism buill in under dilferent sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Commitiee for prevention of

73

Ragging consisting of representatives of the AICTE. the WITs, the
NITs, the 1Ms, the MCL, the DCL the NCI, the ICAR and such other
bodies which have to deal with higher education to coordinate and
monitor the anti-ragging movement across the country and to make
cerlain policy decisions. The said Committee shall meet at least twice
& year in the normal course,

-2 The UGC shall also have an Anti-Ragging Cell within the Commission

a5 an institutional mechanism to0 provide secretarial support far
collection of information and monitoring, and to coordinate with the
State  kevel and university level Commitices  for effective
implementation of anti-ragging measures.

B Tonishnicnis:-

8.1 At the institution level:-

Depending upon the nature and gravity of the offence as established by the Amnti-
Ragging Committee of the institution, the possibie punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:
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8.1.10
8.1.11

Suspension from attending classes and academic privileges

Withholding/ withdrawing scholarship/ fellowship and other benefits
Debarring from appearing in any fest! examination or other evaluation
Process

Withholding results

Debarring from representing the institution in any regional. national or
mternational meet, tournament, vouth fiestival, etc.

Suspension’ expulsion from the hostel

Cancellation of admission

Rustication from the institution for period ranging from 1 to 4 semesters
Expulsion from the mstitution and consequent debarring from admission
Lo any otber mstitution for a specified period

Fine ranging between Rupees 25.000/- and Rupees | lakh

Collective punishment: When the PErsOns committing or abetting the
crime of ragging are not identified, the institution shall resort o collective
punishment.

8.2 At the university level in respect of institutions under it:-

If an

imstitution under a university (being constituent of affiliated 1o or

recognized by it) fails to comply with any of the provisions of these Regulations

10



and fails to curb ragging effectively, the university may impose any one or any
combination of the following penalties on it:

8.2.1
8.2.2

8.2.3
B24

8.2.5

Withdrawal of affiliation/ recognition or other privileges conferred on it
Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

Withholding grants allocated o it by the universily, if any

Withholding any grants chaneflised through the university to the
IMSTELLITEC

Any other appropriate penalty within the powers ol [he university,

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
responsible te ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dercliction of duty lead to the
incident. The authority designated to appoint the Head shall in s turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatery body level:-

Il an institution fails to curb ragging, the LG/ Statutory/Regulatory  body
concerned may impose any one or any combination of the following penalties on

i
B.4.1

§.4.2
8.4.3

8.4.4

8.4.5

B.4.6

Delisting the institution from section 128 of the UGC Act Or any similar
provision in the Act of the Statutory/Regulatory body concerncd
Withholding any grams allocated o it

Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UG/ Stanndry’ Regulatory body concerned

Declaring that the institution does not have ihe minimum academic
standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

laking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.

Caollaborating with one another to work out other possible deterrents.
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ANNEXURE I, Part |

UNDERTAKING BY THE CANDIDATE/STUDENT

S/, Dio. of MrMrs/Ms. s 3 Ao
have carefully read and fully understood the law prohibiting ragping and the
directions of the Supreme Court and the Central/State Government in this regard.
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2. I have received a copy of the UGC Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009, and have carefully gone through it

3. 1herchy underiake that

* | will not indulge in any behavior or act that may come under the
definition of ragging,

* [ will not panticipate in or abet or propagate ragging in any form,

* 1 will not hurt anyone physically or psychologically or cause any other
haarm. .

4. Thereby agree that if found guilty of any aspect of ragging. I may be punished as per
the provisions of the UGC Regulations mentioned above and‘or as per the law in
force.

3. I hereby affirm that | have not been expelled or debarred from admission by any
mstitution,

Signed this - dayof = monthof year

Signature

Mame: Address:

ANNEXURE I, Part Il

UNDERTAKING BY PARENT/GUARDIAN

Fio, Mio, Glo_________
have carefully read and fully uaderstood the law prohibiting ragging and the
dircetions of the Supreme Court and the Central/State Government in this

13



regard as well as the UGC Regulations on C urbing the Menace of
Ragging in Higher Educational Institutions, 2009,
. lassure you that my son/ daughter/ ward will not mdulge in any act of
TAEEIng.
3. 1 hereby agree that if he/she is found guilty of any aspeet of ragging, he/she
may be punished as per the provisions of the UGC Regulations mentioned
above and’or as per the law in force.

Signed this _ davof momthof  Year
Signature
Mame: Address:



University Gra nt Commission

Decfsingg agreed upon in the Central rnterucnunciusgtuam Etndias, State
Councils of Higher Education ang Education Secrata of State Governmen in

the meeting held 13 April, 2009 in UGC, New Delhi.

The following were present -

UGC:
Prof Sukhadeo Thorat, Chairman In Chair
Dr. R.K. Chauhan Secretary.
. C.5. Meena, Js (CPP ).

Shnivik Jatswal, IS (CPP-II)
Members of the UuGc Committes for preparation of Rngulgtings:-
Prof. K.P.S Unni

Ur R.P. Gangurde

Frof. Virbala Aggarwal
HgEEnangﬂvg of the Statutory Councils
Medical Council Of Iridia

National Council of Teacher Education
Indian Council of Agricultural Research
Distant Educational Council
Dental Council of India
Pharmacy Council of India
Bar Council of India
entati the State Govern ‘-
AP. Council of Higher Education
HF Governmeant,
Punjab Govarnment j
U.P. Gavarnment

Faliowing decisions were taken -

a) The participants discussed the Draft Regulations for Pravention of Ragging
and made various suggestions. Most of tha suggestions were agreed and it
was dacidad that thege suggestions would be incorporatad In the Regulations
after taking into ascaunt the legal provisions. Tha UGC expert committes
may do the same preferably by 20™ April, 2008

b} The various Councils generally agreed with draft Regulations and dacided
that they would frama thair Regulations laking the UGC Regulations as the

base and only add soma additional provisions 1o addrass the specific issuas
Peculiar to mach one of tham
" 1
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c)

d}

&)

a)

h)

The Council agreed that they will make effort to finalize their Regulations
Iatest by the end of May duly approved By their respective statutory bodies.

The members agreed to constitute an Inter-Council Committee  for
prevention of Ragging to address the issus relating to ragging which are of
national importance and to sort out the issue of overiapping and cross cutling
Issues. The Committes will meet gt least twics a year,

The UGE will finalize the Regulations by next week and send to various
touncils for follow up action al their end.  These will alsa be placed on the
UGC Website for the convenience of the Councils.

The UGC would get the approval of the Commission by circulation, which is
Expected by the end of April. 2009

The Paticipants discussed the Maonitering mechanism proposed by Edcil and
the presentation made by Prof. Raj Kachroo, The Ed.Cil was requested 1o
finalize the same duly approved by the Mirisiry of HRD urgently so that the
Mechanism could also be brought to the notice of Universities and colleges
along with these Regulations. The Ed. Cj] would sent the communication to all

the stalutory bodies/counciis far the monitoring mechanism agraed by it.

These Regulations would be inplace before the tommencement of the rext
academic year in June 2008,

The meeting ended with a vote of thanks to the Chair

|
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UNIVERSITY GRANTS C OMMISSION
BAHADLURSHAH ZAFAR MARG

NEW DELHI-110002

F.1-162007(CPR-II

List of panticipants of meeting of UGC Expert Committee on Regulation to curb the
menace of ragging in Higher Educational Institutions-2009 held in UGC Office. New

Delki on 13.4.2009 with Siate

State Council of Higher Edugation
Members UGC Expert Commiitee

Prof. KPS Unny

Former Registrar, INU Brindavvan
Near DP office, West Yakkary Road
Palakkad-678014 {(Kerals)

Phone 09895865526, kpsunay 3% @ omail com

Prof. Virbala Aggarwal
H.P. Univ.

Shimla- 171005

Fhone 09418168214

Dir. K.P.Gangurde,

Former Addl. Secretary, UGC
C-13/26, Sector 18, Kendriva Vikar
MNerul, New Mumbai-400706

Prof. M.Z. Khan

UGC Consultant
B-59, City Apanments
Yasundhara Fnclave
Delhi-110095

Mr.Raj Kachrog
Aman Movement

Present {LJGC)

DL L

Prof. S.K.Thorat, Chairman, UGE

Dr. R K.Chauhan, Secretary, GO
Dir.C.5. Meena, Joint Secretary, UGC
Sh. AN.Sharma, Deputy Secretary LG
Sh. V.K Jaiswal, Under Secretary, UGC
Sml. Lalitha Ganeshan, 8.0, UGC

UT Higher Education secretary, Professional Councils,

Special invitee



Professional Coungils

1.

D, Prem Kumar,
Additional Secretary
Medical Counetl of India
Pocket- 14, Sector-8
Dwearkca Phase-1

New Delhi-110077

Prof. SVS Choudhary

Vice Chairman

National Council for Teacher Education
Hans Bhavan, Wing IL.

1, Bahadursha Zafar Marg

MNew Delhi-110002

Shn C.L. Bhatia

(Consultant

Dental Council of Indiadiwan E Galib Marg
Kotla Boad

Temple Lane

New Delhi-1 10002

Shri Shiv Kumar

Section Officer

Dental Council of Indiahiwan E Galib Marg
Kotla Road

Temple Lane

WNew Delhi-1 10002

My Archana Mudgal

Pharmacy Council of India

Kotla Road, Aiwan E Ghalib Marg
MNew Delhi- 1102

Phone 23239184

Sh. JR. Sharma

Joint Secretary

Bar Council of India

21, Rouse Avenue, Institutional Area
Mew Delhi-110002



1.

Sh. 8. K. Miira
Deputy Secretary {Education)
Indian Council of Agricultural Research, Krishi Bhavan
Dr. Rajendra Prasad Road, New Delhi-1 1114
Phone 23848033, Sujitkmitrasgmail.com
Dir, 5.5 Bisht
CSO
Indira Gandhi National Open University
New Delhi-1 10068
Phene: 9868106047, 29533237, 20572121 (0)
Sh. D Singh
Director
Edcil , India Lid., Noida
Phone- 0120-2512008, 9971409065
State Counei] of Higher Fducation
Prof. K.C.Reddy
Chairman
Andhra Pradesh State Council of Hr, Education
Opposite Mahavir Hospital

Masab Tank, Hyderabad- 5000728
Phone 9866726222, 040- 23417030

State Education Secrotary

Dir. Narinder Dhillon
[Pl College, Punjab
Phone- 0172-2703549, 081408555 I

Shri P.C.Dhiman

Secretary (Education Dept)
Govi. of Himachal Pradesh

H.P. Secretariat. Shimla-171002

sh. Prabhat Sinha

Spl. Secretary

Dept. of Higher Fducation

Govt. of ULP., Lucknow

Phone- 0941517147], 052221 Ba0]

College

D Vijay Shanker

Principal

Govt. P.G.College, Badalpur
B Nagar, U.P.

Phone: 9873885480
Shankerfijiglyahoo.co.in



el He Ble TF0- 30050 REGD. MOy, [ L3000

HRd

CThe Gazette of India

EXTRAOGRDINARY
am 1l—-"T97E 4
FART 1Il—Section 4
TR T TRt
MUBRLISHED BY AUTHORITY
o 171) =¥ freelt, gy, o 2, 20ve8vmEr 12, 1938
M 171 MEW DELHI, MONMDAY, MAY 2, 2016/ VAISAKHA 12, 1938

T HAEA i T
(Frvefierere arge ]
HEE
= fell 2 v ame

e e e (e fEn st # ke sl o et @ dfe eliies @
Frrmr, fier v 5t ww) e 2ois

M "1 oo 23 (A1 TR O TH-RwEfEmen sEm s R iess (oss @ og)
firet amn afdPas o sqeis 0 @ se-arqeds (1) & Fg9a 50 o g9 @ o9 HfEEe s F e
'fﬁﬁﬂm{ﬁjimmﬁfﬁﬁﬂﬁﬂmﬁﬁﬁ?ﬁ?ﬂmaﬂﬂwﬁWﬂﬁﬂ%ﬂ?
7 e T8 2 T —
1, @ ¥, S od - (1) 4 i e sgem e (eway s el 9 it
weraritdl od ordl @ dfve oodien @ P, Py o s ) fBfe, 208w

(2] @ R e o 4 i e i w0 @ g
(3] Tt AT # 9% wEEE S B A 8 ae sm ol
2, oitml— g1 R d-awt Prmesg & srls &0 s @l B

fa) ot wfdent 9 ael @ 0 R amg ot o o W6 oafteE-a o G § & ooy 96, B
wiE A wftm d 9 e s df wmem & v W e a6 R

(@ s 9 et @ ow s A afest o e adles Freem, P o ) sfdfem
2013 (2013 T 14);

(W) “ofE w1 sl 9w wm o g w § wE W oo e dae e gEe TEE TR
e 9 gy, gEEne e e, ana, . sl e dee e, Soe s
FTETE. WEA geE e, 2 O s ma ww w5y e &9 s o, #9E §w e
gety R B omn Rmef ordl g oefber o o @ w0 F dhyy fem o g-fw 4 @
e mite & ot =F oo e @ o oo @ fom ow wwem @ s & o By

15 G2 11h



F. THE GAFETTE OF INDLA  EXTRADRINARY [Bartll—Sre 4]

TrET Y, A, e e SR & Ty g—eml o Pagigem & i, i e fe
aql fan = w8 s, wste el deem anieEl of o 8 e i e e
Wit TE SATHT e Enm Wihs e O ol o @ Tm o§ o9 3 T B W T
L il M L

(8 amurr oy s B et aEE STEE O FOTERaana TR ST ST ens (1656 T
3} o aqnbe 4 @ i wiE g

“smyer mfdr A sl 9 fd B8 o T Tinfafl § w9 e A
= O T e o e e B e wivn & ufw w9 # wEg § @ e
it # wabee @ e Omn wiw o e § W § s S Oiten wmide @ on o oefel
W o s O AT uE s Sies o e

fog) adEdl @ sl T8 @ W B R shifem § oibafte B om # e sad gq fafme af
gie 7wl fiendt s @ @y o A @ N W AW #) ATEEE S d W e,
AU, AFEATE-TENS WE-aEmE o 4 YOmR 8 B e A T S snamm f
TR S o wae s R § S i T

(o) i pfemrt @ 581 & e Al wwm & e e miE, e e
aid = nen Fra s § gEnn Bl w7 wer e afEten R oadee g
i wrE e # Ry, sniad wRwe @ i § apeTEs e & s it
dram (et Prepem e o) fRaw fen g weged e S g g

fow) wEmw SR wwE (TERa) @ o 8o faeforew ot agme 2 o am (4 & s
W oA b, mqmmﬁraﬁtug}ﬂmmnﬁm{ﬂmmﬁ
ST & w OE O gt it e 9 w0 4 e S s afitem
1856 (1956 | 3) & AR 3 @ AT 6

famd) sl Fverod wfElE (aE @A) FEvR Teegw wER) # e o faeEeml @ ke a
# an-fatrme (1) & wd @ aepen T A dae g e @ a3 areis eena
ﬂﬁmﬂtlmqiﬂﬂmmmmnmaﬁﬁﬁmam# :ﬂammm

ﬂﬂﬁ{wﬁﬁljﬁﬁn#w&nﬁﬁmm‘ﬁm

wyrl, wre i ArHE A weEey A weam T gRiEEn svn B g P O ael araie
ﬂm#ﬁﬁﬁﬂ#ﬂwﬁﬂﬂﬂﬂmmﬁlnﬂﬁﬂmﬁmﬁﬁﬁmﬁﬁm
mmum

5

ﬁamﬁﬂmm{maﬁﬂmﬁaﬁmmmﬂrmﬁﬂww
RRT @ oW W R w T t- o B Affe avdrger aol o andee A welerh s, B
A wrEE W EE A e s S arfer w4 gedr wen e @R aEd vl
et o o7 wf offs gEaTe 8 anra Rl e | adie ors g T

(@) “diftg Tedie o anf B-
(1), e e s s fred 0 owm A e weenl o oweme 0 & anht 8 s o

mﬁaﬁ:ﬁmﬂﬂnmmmmﬁaaﬁrﬁ#mﬂmmﬁmﬂ}mu
() #frw e @ g B N afm wifte dfew swm fobfe @ ofales o
AR

(w) @i sgE o s wen
(er) AP v




(9w 101-=wE 4] WIS TR - aTET 3

(i)

()

(=)

{F) YT W @ HOO T S O a9 8 @) wie e

(8] sweim wifeey e

P oftferfoef 4 % el o5 4 (e oo 9w e oW w0 #) oft T oEr o @

a8 O fEe aae & oan 4 & w awn ik & R ws wy @ o fod s @

s waa vy 8-

(o) ity o A e w9 R AT aEEW S W A o S e A o 8

(@) el @ Pras § B ww # @ @ AR A v T A e

) wag =i & adwe wum e afe @ ofy Y de A o e A @ ore 2o

(=) v = W R o gagel wam ey

ﬁWWﬁﬂWFﬁMW*WMEﬂIHﬁHMW%
S W gurEn w4 A

T TR A s e mfE Rt e R Ry P et e R
ﬁTﬂTﬁﬁﬁWﬁﬂTﬂTﬂﬂHﬁ,ﬁWWﬁﬂﬂﬂﬂﬁmﬁﬁﬂﬂﬁg

amfer
oo, TR e @ ww aft o Ae o O g o & o T P wee
URER 4 wim o A afem A A aoft 9E v a6 g € At B AR @ amw w
T O B T e w5 e e w

T

A AT W AU ST SugE w0 4 wisfEn o mn 3 A o s

AR S0 serdi vd el w Swifie wen,
() ﬂﬁmaﬁlﬁﬁﬁﬁmﬁmﬁﬁfﬂnmmmﬁﬁﬁm-mﬂmm;



4 THE GAFETTE OF [NDIA : EXTRAQRINNAKRY |PART [TT—5ia. 4|

(e < fo s A e (aled & sfient @ g 8 e st Rl T
s §. i e Sl e, s, we, Hem el ol e f
S e AR A gw b e R A e s, Tl 0 i o e
T A= T AU B Wi @ A W

(&) §0 = 40 o En R wrsfi e W S sl me o o w9 W A A e A
mmﬂm#éﬁmﬁmqu:ﬁmﬁm#&ﬁﬂmtmﬁﬁﬂﬁﬁuﬁ
et wd ot @ ufy e T f amnfa B @ R fefaers e @ wlig =

@ @s wiEa R T T e ) A W aeieee winese e

ﬂn
111

{ﬁh]ﬁﬁwﬂm‘mhmﬁsﬁﬁmqﬁmﬂmmt—mmﬂmaﬁhm
AT ErET v uigew aerea o e § e 981 5

fo) s (e # PR wem st segt Tl oz, M wE wom A O ow S
avdbea & wvE T e ) et @ men e w wh gl & @ w0 os e @ gEe
& G s we Wt o A sl dad R o e § B aa T g A gl
W 7wl T e & et e, g R e, e & oaw A s s
T 1w als w e e A A e o B oA wi B A e
wftf o Sfs gdred @ ey 8 0 orse dedEgTEE wift i T T

G TR TE BT W e e ) e evded wie—ad ) @ e § i
Rl

T W A =N Ty mwa 4 S i s Sl o B R D e I R
‘R % fm T e S SR WA # a1t owy ol

g 5 R % e & S A E;
M}ﬂﬁﬁﬁwmwmmﬂ$iﬂim,ﬂﬁiﬂhﬁmﬁﬁﬁﬁﬁﬁgr
{#}wﬁﬁﬁmmﬁ.mmmw*ﬁmﬂwmwma anfe #1 i &

e HaEiE w2 T & T, Fralhe afpeh s oftmer snims FmiET S,

() FEw v wrE W wew & aedE & Praeaw #g afen oy @ AR g A e
aeie Tl T ST S SR e wem § Rum w0 6 ame w8 1 ae
Rt mfme st ) FR wl 8 st Tt @ s 9 v ARS W e i
el ¥ wEt FER) A & e e,

mammmmmmmmmmﬂmmmmgﬁmamm
ﬁh:mwmﬁmffimfmmmrﬁmmuﬁmﬁmmﬁﬁHwHHﬁ
AT g et g R won el e

f) =fe @ gErAR W weEER a6 60 edwd & o Fen Fod @ s @ aden oo
el i R e

() T s AT # A A el W e B (@ ey o s o e
T H) & dverae @ W 0 S

{ﬁﬂﬁﬁﬂﬂﬁ*ﬂﬁmmmﬂﬂﬁmﬁﬂfiﬁmﬂﬁﬁﬂﬁmiﬁmﬁrﬁm
wfftea v wen R aries e Wi @ Pl mivE

() sreefd Samn AR g @ ood ROET o W W wRRe

) uw i ffy Rard R eww el @, 9 Feem @ Bee @ w §AR S W g
ST Hi WS

3.2 Frmele we ETE e

[y fe e Rt saa osmm o wen © owem Be o sreie s s
e sew M, S awee R wem ow W AReTET o i G




[ = [ =g 4] A T THEYE ST 5

(2]

3

(4]

(s)

{6}

it

(&}

{g)

{10)

{11)

(12)

wreEn-we aEE @ P gl e arE e B g 9w s 4 wen
HereE ghm e e s ailfem aep e e 8

e ey weemEl @ FEEwT Wit R aftrdemem e @ oo weds fen @
e 7 A€ dwn wen wiEy fE A @ feEiE ) e samg w0 @
fem o o # 5 78 WA & wed % B v wafan d@9eE 9uds S
a e A wwiom R vEe s AR (e, e sifto s g
Fumel wfE) s Enfive, wew o e dael) 9 i e A b wees
w1 M AL

e o gdw T R sy # mre  Beew w o 8 s o g A s
af o swry HRE w80 89, ad, oy s wgfy, soniEs vEwE, ol guw w0 8
TP W A weniad T A i B awh k) eedordt affd © 56 gew @
Rl & iy oy wieedeer od fam ol @ R diewde dR @
ST #,

Fifis wiw w19 o 2aee o i wn @ gm0 & s wemee fii weerEd
gm#ﬂgqﬁﬁmmmrmﬁiﬂmaﬁmﬂﬂﬁmmmﬁfﬂmwﬁm

THEl T HMiw ww g o S arlee D iR 9 smm o P ey
¥ ot i g fn arn ofig,

Wi RS W el [ e A weee e el $ wn § o aEn 8)
(reamerl) iR emm Mt & et &1 2/ o wed o= &1 o s oo
gl wmE i Eae i | aw e R @ N g8 weliee @ e ma
B U o B w9 A Yw ww W g A oo 3w o aeind weer frdd e
S o Feed, g@ T f, ofafied agee s o g

e i sl 4 gwwst @ fag dafen afaeh ol 8 ameere we @ A
WAL W WS el B OTAENsl U ud wmevs gt owifdn| g fiEe
ﬂ'ﬂﬁ & wAw faer 4 Ay w8 B sddwend Fefe = @@= & arh

He weoew i e § ovmmt dwet w He 8 amrln s e wifge s
soe fam gefafin guisfes oeeeiern @9 mite

F Te HliE der R fwns oRee 8 fed gwn e omen 9 wgh @
TR & AR @ A B s e d v el s e 99 by ga
T STETE U0 vE-Tag W T s s

wia v e ave & wiikm e e e w0 @ de afen o sl
mmmm#ﬁ.mﬂﬁmwﬁﬁmﬁgﬁnﬁﬂmﬂﬁ
HauTEi We W uw il ® e A we e ;

T FEE A s wa 9 feoeein e o w1 giies S- T e @
g filae derdl & e oled @ gy Bfe e & oma ae- wreml
qEranEdl, ST 0d e o @y w0 W 8w B ow gga o s
st & for wfaa &) gun @ &9 oo aefee T5a o W @ e il aw
oE A W wa W OReR et §) e o ueEl g qeeed R
T # W WE O W fed oW WE o Ny oFm e # wer 3% 5 G
FeeR i wRE I AT A S e W ek

vty wemy Mee dwet g often orEErE @ Heme &) et @ o s



4] THE OAFETTE OF INDIA : EXTRAGRE NN ARY [Pkt 11—k 4|

(3) war w0 g f oo A R wras W & Wl w1 dEe g PR A
EIR A W G EEe | wite @ fEn v A @ e s T s
1 weeT & B A 6w o Ry 0 R e # ais wdse m

qferf FURER snm s @ @ v A wEE wen- R 3 T T
ol & AT,

(ra}y 70t ey Sfirs v & fmowaw s g gl el § ) afEee $
Hﬂﬂﬁﬁuﬁmﬂﬁ#ﬂﬁﬂ!mmaﬁmmmﬁﬁﬁrﬁﬂmﬂ
FaTT avEEl §E T,

(gl wefsEreE A sl feTn swns g ww] e e Tfge = I A fEm e iy
o =% e s AT T afafy & gl § gus wes
e v wEn e sed we @ 3 swefs femm el wow & oas)
nfafuind e oih el Afe dideen wrtEm mPe § o Pl s
St wriTEn AR e o ¥ weRm wwid B Cwmmie g
e weElE e B WEI WESET F wiey onfd @ e S,
e & wH " A Eh

fg) TR ade, wemE o, moiedt. R SRS @ s e e @
e e weiyl & EENET T oWERD @z ¥ fenwEREe W A A A

PR il el e

{1} S el & e W wwE Wil S e
ﬁwmmmﬁrmﬂﬂ]mmaﬁﬂ

(@) v e aer® o vs aRen o wEE E A T qT UE
Premres ) Ty § orkwe @ B A 5 oom el wEndensn @ fain #
wmfmﬁﬁ#ﬁﬁﬁﬁr}-mquﬁﬁwﬁwﬁmmm
AL

P
4
5
f
1

W s T v @ A aeferd) o s et # e
fom uites & oo Sl ArTREE T aeET R w8, 9 it SR
g =nfae fiar e e

) af R ot 4 BT P & o TR @R o B RO e gl SEEEE
siereTy me e et Bem s fEE owsh w owesfl e el g g
a

(&) H wErd wreelt 0 W R w A W s feeh owhowwr A R wn wfterd @
sl % fore ufves § w ow i oifE @ W it alEE @ oh sl a
e @, i oekerd i g wofEa @

)  apeiE T i § o ol # =Eew e wEw AEad g il

) S— R T R e R e B L R T e - N,
i R W seme it s Wi F e ol En ais i &
AT FHEE TR,

.



[ w1 -3ms 4] O T - A T

)  wrmiE fErme il @ wewl o wgenm anrfd ofer ol ol @nh ) o BfEe v o=
ﬁmﬁﬁﬁmﬁmﬁmmﬁﬁmﬁﬁmﬁfﬂﬁﬁsﬁmuﬁﬂ

B e b @ e aiten w9 @ o @ wew N wel st s weei F A
£ uvd orlew wiRwd g W OoE W 99 W e e @, @ i o
) fow fefd 3 arafts ol w1 owme o sum ges B wEe, TR
(H)y S E OW 16 % WA e FEee e s

(@ @8 fme s & TRy ol fag gan & s 9ad e wiwm A ae] @l erg
& it el e & I i TEae afEn g s

(@) fll s FEaRl & 980 9% S U T £ Mudr 96s [Ges FE
SFTARE ST A § s

f5) T S U W OTEET &6 H as B o swiow A gwus du e
& wefEd & uiiagm w5 o,

i T e Wi M Wee, AR, §8 |l f 89 8w @ e g9
T A OB we Rfe s e o Afafe (deaee) o w0 aenee g
T8 G @ W @ SN g s

5. wrt o witfa i) — sl frews affs w0 -
@) o i o g o O ® ouwm FE e = O W oS weEE T

(@) faarm wmm & ff T wad T e e aie e aEl w gEee S i
v e g B g dwn ot ower R a9 Romomedt @ afrewt @ e 5 B oo
ol o0 TE | IvEonn gicami @ R oewn o e ol sl e, R

seET @ | w
fA) w9 mitgg & ggeE Ture e fien as s ® T TEA e ST
Ay aufierfy waet afadmat § oo g an d faner & apera Rl #

I 11 s O £ I R I e e e e N = s G B B A
FHygmEEET o v w f e s s

(g} oifre orign w0 Femd & Foem o we gfiee s difEn sl o e m
witgm =7 fiEm @ wEET S e YEEm A e Ty, aen

(d) TR N angn win @ feg s s et R ufeea @ g sen edlfs o
TFHE AT BT TS el mata F =nd 8

6 fihermr o= 0 @i gmmE ¥ Wi arfve fireron affEr i ot Gremn @ gmw R Al
an Frerm 1 dfs w9 & By g Bfee of sffee § Paeife o = = wrl e
o T W A gA o g gen dEw s, el foman g et FrawEE it
FTEE T mid wo uzme v & wmied B W ae weerE e o o

7. @ aediEA @ Rewm s we e o~ BRi N s =g & fen amawrs £ O oae
U= @ W Al W d uE @ e Bfmm e arais renm aii e owm o i of
IR % " 33 8 O el e v 9 99 9§ e 90w #5W

gt G R fereemon faftom w8 @ & o ol & o wos afterh e arafe wfbi o
T3 f wEwm o @i & g fafa e W F & o o weE wE TR S

avid, TAE "W f A, iee = % e el @ omm W o O feeie & oa g
OF 9 OF W # s @ 9 g, Al g) a| w0 s R omn @ 6 oRfeda od o
s firrd wem me i g1 wfEm smfEr @ g fm o v ) ofm T T an

B, Fig TEATH ¥ ufisu—



" THE OAPETTE OF INDIA S EXTRADRDIENARY IFarT Hl—5m 4|

— — T ——

{1} e T U e e oy sel oF W ) ateed ® g w6 1 A R
i 4T H

mmmuﬁuﬁrmaﬁﬁmwﬁmﬂmmﬁm*wﬁﬂwmﬂ{ﬁﬁm
o Al G W A O e e e A sy § oRee e

() ferrmm ons €99 & g0 Rl & o @ W wEeme WO e e s fen, oF 9w
), wte uzne PR W o 6 9@ @9 & 10 B @ W wmmw @ ® dman W g
mhmhﬁrnﬁﬁrmﬂsﬁm|5ﬂﬁmﬂiﬁﬁqﬁnﬁﬂwwmﬁmﬁm
Fermrfesft a1 wiey % g,

() im R o B 6 30 e b iR g o o PRERET v S AR de ® s
il sErdaTE we u Rl o o g e oA # o @ feeg v adTE wwe g o TR

ﬁ]mﬂﬁﬁﬂhﬂrwmmﬁiﬁmaﬁﬁmmHﬁHWﬁ;ﬁmmm

tp & Fried wierd) @ T 2 S Ao @ fal @ de BR o ami e e w5
Al wEET £

{Ejamﬁ%mmummﬁrmﬁmﬂuﬁnﬁﬁﬁﬁmnﬁﬁﬁﬁmﬁﬂﬁwﬁm
o we w Tl A & @ oo gad wn A fafyn e @ www e ey Red aaita e
e e A e e R el @ w | O SR s uE aERE R
afn o @ T Fwie o aRER e Hed @ i g oo e we wen i R
1o Tl & ot e WO WRT - o9 oW ue o wen faed Reg eeiod @ ST )
g e weE F S wEed 9E e Wi T U O % uEE & S W

mwmﬁ&ﬂﬁmzﬁrﬁmﬁqﬂﬁﬁmmgmmmmmhwmmﬁm
s A8 T SiRT| O W e W wema v w & A ol wenw M wer
AFE vk AR v wRRE F omem & gEn Faen | N e s W)

el A e T T 6 8, G ga o O wafe & R 9w ol e & e
i & = R

m}mwmmeMWMMﬂwmﬁmmmMEm
w0 11 W s whiem & d9E 59 wdate ww § v e,

g, AT TR RO P T,

G ot sratte fren dog fawte ww & o frewnt sw IR W oae A s
atsEn FmT & wnreeal G W wem @ O wes g wed BE A owriae ofifEm wmm
& ae AT T8,

(4] GifEa ey om, anﬁﬁ?quﬂﬂﬁamwmmmmwmmm@
' Y .

fa) Bt @ fwl 6w e Prowe ame oo s e i Ewe W o A Ee
7 wed & v uitErdh =t ma R E

() wTE T R ot = e e 9 i e o T ARy ma g e, o
s v geen & o R aftee A wd ot ww w

) A wehen & Rl Ao @ oftore e, Pemenel w oafinhe 09 SeiEE 8 g
o W FET A T W S SuaE B 6 Ty e gur R e mis

10, g v gAvE—

() sl afy e A deg & s & T i S @ A o a8
Fwgre & dm P & aew sfen R s

(o) spreer o) TR W A wn— wiE wiEEn o w6 ae fif wer-

(af e wrs  FedrRrEd W e @ W, oR-gRnmEE, WEEIR, HrH AT, SR,
wranfh, vl ol TR R sk om 9w,




[ == e 4] qred T W9 o SEHEET 9

& wvE i e oae ulee A gwdn oiw sfim s ofte wen

([ w1 a| s @ o v & ot @9 o @ dJwe 9 Feefim o e & oo
Tﬁmwﬁmﬂmﬁﬂmmmimmmaﬁmﬂmﬁ

(B} SRETEE T AUE SEEE S W U] BRE gER EE,

{3) o0 wfEa gares @ aRer &) arofe e oW g agefi aw ended witeed)
qu%TmﬁmHﬁmmwﬁ#ﬁmm.mﬂaﬁm
A @ | A0 g i FE s o gm-
() e i W fran swfas W, e, wn v gm vEn &
(4) o A wodiss o g & FH TH AT SN S gaEe W e gar TE),

(\) 9fEn =i g o ol o s et o @ R ad By Ty i o
(@) it e 0 79 6 Wi W T WEE TR, e
() o e e U w0 N e A e aE e

W, @ e & ey wrEE-

g4 o ® gittma w9 F e F A aefen g § it g e ) e F mEae
T GIEEET A B, ¥ ud &Y W g fireree & fes wawm B @ W e & o
7w N wE A g v R e wigy ) arite e wini of e Rt
Pt & 1% e Ty sl see, 4, fRpt 4 s o8 @90 g 0 S 98 B swe
stergl ot & e @ I oo 9w ueord § ORm Suss o T & o Rt s
(10) & 9u fFme (1) & oen e el am & fE ana g afs Eeaasd ue e |, o
ofe 7% T UE & 91 g% 5 fafem # an-Rm 2 & smeet & agaw wen &
ana g dant o freE o enfte s s Ed Ay qule AaE Sueer | @& o an
e, Frarament @ fivg wemE o W oawe T Ae @ owen § ) Perreet gEr Seged
Jgar ¥ Ta o @ wie uEed 2w og R o ey e g A # fFh snad o
Franfen fsn ot 9 o 5= fm 9 Peifn ool & apm S o sel mite

12, v arurEe W gt

(1) T weerE o WEEET s e v afbeet e el @ aepore A sned e e B R
il @ o ® ufy s wefen @ Freew, P of e gy PaifRe G w3 @
mﬁﬁ%ﬁﬁlﬂﬂﬂﬁﬂiﬁﬁﬂ#%ﬁﬁﬂwwmmmmm
W

() fivefieres seem argm s sass @ g @) & sl @ ™ g @ wmm B
T & fe o OB, e ameR fwem e

() smamT g AR 1ess W o9W 2z (U6 & amrin s gl 4 o9 el sem
iRl HT BT

(rh wtwerrey o amdfre faed o aeperr o G e

{@) amdrr w5 Bl o auE R wEmeE wwEl @ sty Gl o wEmer ® e meE
i fan a8 e @ s wfas few ar

(#) == EEEw E ud YOI e e gred wid wenfiel ® oow oA g gfie
FAl W OWIER ORI O UHE W W S RN # s 9uged S § gmin Tar § men
w3 dgEEe W oeelin W orm @ au Res Afew 4 g @ v 8 B ome e
fﬁmmﬁﬁﬁﬁaﬁmﬁﬁaﬁmmmmaﬁm

(o) ofE 7 TEH AT f H OEs weE OeEEEray g 9ud WEWEa & SR &
#1 aqee & 5w,



i

THE CAFETTE o INDIA : EXTRAORDINARY |PagY HE—=&rc. 4|

(o) i mg wes =i fiwafier dr & o g W W EE A e @ e o
SRR

[ﬁjﬁwﬁﬂmﬂﬁmﬁmwﬂﬁmﬁﬁmmﬁmﬁammﬁmm
s ST % i S T A W e e,

quhaﬁﬂﬁsmmﬁmmmﬁmaﬁrﬁm1m$MWmmﬁmﬁmﬁnaﬁ
aﬁmrﬁﬁmmﬂfﬂﬂmﬂmmﬂa‘aﬁwmwﬁﬂmﬂﬁﬁawaﬁrﬁ
e g Tttt d iR el @ g e

m}ﬁfﬁﬁﬂmﬁaﬁﬁﬂmmﬁmﬁmﬁmqﬁa&mﬁmﬁﬁ:mmm
T A T mﬂﬁﬂwmﬂwwﬁmwﬁﬁwnﬂﬁﬁﬂ#ﬁ;

[ =TT ]
wEGA TH, e, A

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delbi, the Ind May, 2016

University Grants Commission {Prevention, prohibition and redressal of sexual harassmenl of women
employees and students ln higher educatioual institutions} Regolations, 2005

Ko, F. 01-17200 HTFGS—In excrcise of fhe powers conferred by cluse (g) of sub-section (1) of section 26
of the University Grants Commassion Act, 1956 (3 of 1936). rendl with sub-section (1) of Bection 20 ol the
witidl et the University Grants Commission hereby makes the following regalstions, nsmely:-

i

18)

()

=5

Shart tiile, application snd eommencement—{ 1) These regiiations may be called the Unaversaty
Cirants Commission (Prevention, prohibation and redressal of gexial harsament of winnen enployees
und students in higher educntional institutions) Reguolations. 2013,

[JeA They shall apply toall higher educutional institutions in Indaa,
(35 Thiy shall come into force on the date of their poblication m the Officinl Cazie.
Definitions.—In these regulmions. unless the context otherwise requiTes,-

“ggerieved woman” means in relation o work plice, @ woman of any ige whether employed or nol. who
aflezes 10 have been sabjected to any uct of sexual harassment by the respondent;

Al means the Sexnal Horossment of Wamen ot Workplace (Preveniion, Prohihition and Redressal) Act,
2013 (14 of 2013

“pampus” means the location or the land on which o Higher Educatbonal Instiiwoon amd s reladed
instinational facilities like [braries, lohoratories, kecture halls, residences. hokls, todlets; stndent cenitos,
hosiels, dining halls, stidinms, parking areas. parks-like seitings and ather amenities like bhealih contres,
canicens, Bk counters, gl are sitated mnd also includes extended campus and covers wilhin i3 sope
piaces visited as a sndent of the HET including tratepasrtation provided for the purpose of commuting 1o
anil from the instition, the locations ewside the institution on ficld irips. internships, study jours,
excursions, short- term placements, pisces used Tor camps | culiural festivaly, spors mées ant) sxech other
activities where o person 14 panticipating in the eapacity of an employee or student of the HEE;
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(d) Commission” meand the Dniversaty. Grams. Commigsion establithed under seetron 4 of the Umiversity
CGrants Commission Act, 1956 (3 of 1958Y

(g1 “covered individoals”™ are persons who have enpaged in protecied sctivity such as lling w o sexual
harassment charge, or Who are closely assocated warh an individinal who has engaged in pratected acthvily
unek sich person can be an emplovee or o fellow stodent or guardian of the offended person;

(N “employee” means o person s defimed in the Act and niso inclades, for the purposes of these Regulations
fraimee, apprentice (or colled by any other pame), nterns, solunteers, (eacher assistanis, resenrch
sssistants, whether employed or nod, incloding those invalved in Nield stedics, projects, shor-visits and
CalFTifs.

() “Facoutive Aatthority™ means the chief execotive sothority of the HEL by whatever name colled, in which
the general adminisration of the HED i vestied.  For pubbc funded institstions the Executive Authorty
means, the Disciplinary Authority as indicated i Central Civil Services (Clossification, Control and
Appeal) Rules, 1965 orits equivalent rubes:

i) “Higher Edueationnl Instimation™ (HET) means & aniverssity within the meaning of clanse ( §) of section 2, o
cillege within the meamng of cloviselb) of sub-section {1} of section 12A und an institution deemed to be
a Universuy vnder section 3 of the Universily Grants Commission Act, 1956 (3 of 1956];

(1) “Internal Complants Committee™ (ICCY means Internal Complaints Committee 1o be constituted by an
HEI umiler suly segulation (1) of regulation 4 of thess regulations. Any existing body already funclioning
with the same objective (like the Gender Sepsitizinon Commitee Against Sexus] Harassment
(GRCASHY chowld be reconstilwted as the 10C:

Proscicled that i the kaiter cass the HED shall ensure that the constitution of such o Body 15 a8 regquired Toe
ICC under these regulations. Provided fusther that such o Body shall be baund by the proaasions af these
reguldions;

1 protected sctiviny” includes reasonable opposition 10 -a practice believed 1o violate sexual harassment
laws oa behall of oneselll or hers such 08 pariicipation in sexual harassment proceedings, covperaling
with an intemal investigation or alleged sexual harassment prachices or acling a3 & wilness m oan
investigaiion by am ouiside agency or in Litization;

(k) “sexnal harpssment™ meoans-

(i) "An unwanied condect with sexus] undemoses if it occures o which 15 persisient and which demeana,
humiliates or creates a hostilg and intimidating environment or is calculated o induce submission by
actunl or threntened sdverse conseguences and includer any one or more or all of the following
unwelenme acts or behaviour (whether direcely or by implicagion), numely;-

{a} any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b1 demand or reguest for sexual favaors;

fed making sexually coloured remarks

i physical contact and sdvances; or

e} showing pornopraphy”

iy any one (of more than one or 21} of the followlng chreumsances, if I ocours or Is present in
relation or connecled with any behaviour that bas explicit or implicil sexual undertones-
{ad implied or explicit promise of preferential treatinent as guid pro guo for sexwal favonss,

ihi implied or explicit threat of detrimental treatment in the conduct of work;
{eh implied or explicit threal about the present or fulune stams of the person concerned;
{dj creating an intimidating offensive or hostile leaming enviconment,

{ed humiliating treatment likely to affect the health, safety dignity or phiysical integrity of the
person concermned;
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1) “sudent” mesits o person duly admitted and pursuing a programme of study cither through regulay mude
or ditunos mode, incliding shert-term training programmes i s HEL
Provided thit o student whe is in the process of 1aking ndmissien i HEls campis, slhough nol e
admitted. shall be tremed, Tor the purposes of these regulations. as a sludont of thal HEI, wieie ony
incident of sextal harassment fakes place against such studenty
Prowidedd thit & student whe is a0 pasticipant in any of the activities inu HET other thun The HET whizre
suich stisdent is enrolled shall be weated, Tor the purposes of these regllations, as i stugfent ul’ thait HEI
whete fmy incldent of sexual harassiment takes place agalnst such student.

(i) “thind Party Hirnssment™ refers (o a vilustion where sexual harassment oocurs 35 a pesuhl of & oo oF
chriREion by any thitd party or outiader, who s nist s employes of 4 amdent ol the HEL bui g wisstor i
the HE] in some other capocity o for some odher purpose orresion

I “wictimisution”™ means gny unfavourable testment meted ot 10/ person with sn - implicit or explcot
prteniion o abtoih sexim] fovolr;

(o) “workplace”™ means the campus of o HE ncluding-

ia} Any department, organisation, underiaking, establishment, enterprise, institutiom, office. bronch o
it which is esihlished, owned, controtled or whally or subsmntially msnced by fumids proiaviched
direetly o indirectly by the uppropriate HEIS;

(b} Any sporis inststute, stadium, sports complex or compaiiiion or gomes veme, Whether residential or
ol paedd for wrnining, sporis o7 other activities relating thereof in HETS,

i¢h Amy place visited by the employee or stiwdent arising oot of o during the cousse of emplayment or
study Including rwwsportation provided by the Executive Authonty for upderaking such jolrney |ur
aruady in HERs”

3 Responsdbilitles of the Higher Edocational Institutinn- {1 Every HET shall,-

] Wherever required, appropeiately subsume the spirit of the sbove definitions in its pohcy and
regulations on prevenfion and prohibition of cexunl horassment azains the employecs und (he
students, mnd modify its ordinances and rules in consanance with the requirsments af the Regulations:

la) puhilicly notify the provisions sgainst sexual harssment and ensurctheir wide digseminstion;

fel argaAnise TEining programmes o o the case may be, worksheps for the olficers. fundtionanes. laailty
sl students, 15 indicaied in the SAXSHAM Report {Measures for Ensuring the Safety of Women and
Pregrmmes for Gender Sensitization on Campuses) of the Commistion, Lo sensitize them and ensre
kpowledze and owareness of the rights, entitlements and resporsibilities enshrined in the Act and
nnder thess regulotions;

(e act decisively against all gender hased violence perperraied agamst employees and sudents of ol
sexey recognising that primarily women employees and studenis and some minle siplenis and stodents
of the third gender are valnersble to many forms of sexusl hamssment and bhomilistion ind
exploiiation;

ia) publicly commit itsell o a zero lokvancs policy towaeds sexund farasanent

i ceinfarce its commitment 1o creating its campas free from discrimination, hurassment, retaliatinn oc
cexial Al al all levels;

{ah cigals sworshess aboll whal constinsies sexnal harassment including hestile enviropment harassment
g gpuid peer quor havnssmignt;

(hi fnelude in it prospects and display prominently ae conspreuous pluces of Motice Bomds the peniliy
aned consequences of sexual harassment and mike oll sections of the imstiutiemal eommmnity oware of
tie infrmation on the mechanidm put in place for sedressal of complaints perzimng o nennl
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3.2

harassment, contact details of members of Tnternal Complaints Committee , complainis procedure and
so o, AN existing body already functioning with the same objective (like e Gender Sensitizion
Commitiee Against Sexunl Harnssment (GSCASHY) should be reconstituted as the I0C;

Provided that in the latter case the HET shall ensure that the eonstitution of such a Bady is us required
Tor 1CC under these regniations, Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse avialable o them il they nre viclims of =sxual
harasameni,

organise regular onentation or training programmes for the members of the 10C o deal with
compliints, steer the process of settlement or concaliation, ¢1e, with sensitiviny;

proactively move 1 curb all forms of harassment of employees and stodents whether it 35 from those
i i dominant pewer or hierarchical relationship within HELS or owing to intimate pariner violence or
Trom peers or from elements outside of the geographical Hmits of the HEL

he responsible to bring those puilly of sexual harassment againar its emplovess and studeits 1o book

wnd imitiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the MOC 1o curbs and prevent sexoal harassmend o ils campus;

treat sexual hasassment s a misconduct under service rulbes and initiate action for misconduct if the
perpetralor 15 an employee;

ireal sexuul harassmend as o vViolaton of the disciplinary rles (leading up 0 rustication and
expulsion) if the perpetrator is a student:

ensure complisnce with the provisions of theze regulanons, meluding appointment of 1CC, within a
period of sixty doys from the dute of publication of these regulations;

minitor the trmely submission of reports by the ICC;

prepore un annual starus sepoct with details on the number of cases filed and their disposal and submit
the same 1o the Commission,

Supportive measures—i{ 1) The rules, regolations or any such ather instrument by which 1CC shall

Functissn have w be updated and revised Trom lime-to-lime, a5 courl wipments and other laws amd mules will
eomiintie o revise the legal framework within which the At is to be implemented,

(2h The Esecutive Authority of the HEls must mandatonly exiend full suppor o see thal the
recommendations of the ICC are implemented in a tmely manner. All possible institutional resoarces
imust be given to the functioning of the ICC, including office and building infrostructure {compaters,
photoeopiers, audio-vides, squipment, etc.), saoff (ovpists; counselling and legal services) as, well as o
sufficient allocation of fnancial reseurces,

[ Ap Vulnernbhie proups aré particelardy peone o harasment aod also find it moee diffacul o
complain. Vuloerubiliy con be sociilly compounded by region, cluss, caste, sexuul orientabion,
mimanly identity amd by being differently abled. Enabling commmiiees msist be s2nsitive 1o such
viulmerahalines oo specinl needs,

4k Bince research sindenis and doctoral candidaies are paricularly vulnerable the HET: must
ensure that the guidelings for ethics for Reseach Supsrvision are pat in plnce.

(31 All HEls must contbuet a regular and half yearly review of the efficocy and implememation of
their anti=sexual harnssment policy
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() Al Acadeic Sl Collepes (now known asHuman Resource  Development Centre
(HRDEC=) and Regional Centres fov Copacity Bullding (RCCBs) must incorporite LeEglons T rerdel
i their oricntution and fefreher courses. This shoukd be moross dissiplines, ond preferibly
mainsireamed wsine the UGE SAKSHAM Repon which privides indicative micrclules - this repal

(T Chrlentition courses for adminisiraors conducted in HEs mast hove & module oa pender
sensitization und sexunl harossrent issues, Regular workshops are fo be comtucizd G ull secong ol
ihe HEI comriunity.

P4 Counseliing services must be institutonalsed in all HEls and must ove el rained Pull-gine
counsellon:

() Many HEL having large campuses have o deficil in lighting and are experienced as wnsale
places by the institutional community, Adequate lighting is a pecesary aspect of infrastrocture d
ikl L

(i) Adequate snd well tramed sewrity including 4 good properian oe halance of wWomen security
o1&l is necessary, Security stoff must receive gender sensitizaticn raining usoa part of conditions ol
apoImATEL

(111 HEls must ensgre reliable public transport, especially within large campuses between
different sections of the HEL hostels, libraries, laboratorics and main buildings, nnid expecially those
that de not have good access Tar doy sholars. Lack of safety as well as harmesment is exaccrisied
when employees and students caanoe depend on safe public. fransport, Relinble tramspor] iy be
comsldered by HELS 1o enable employess and students Lo wirk loie in Nbrares, labormiones ol o
ttend progrnmmes in the cvenings.

(12)  Residential HER should sccord priaeity to construchion of wemen's hostels. For the growing
popa latlen of young women wishing 6 sccess higher edocation, hoste] accommodution is disirubic in
both urhan and rural areas and of all levels of highe education which provides a moedicum of
protection from harassmenl of all kinds.

(13} Concern for the safety of womnen sudents must niod be cited 1 umpose discriminstony ey for
women fn ihe hosiels 3 compared 1o male students, Campus safety policies should ned resudi in
wecuritization, vich @ over montorng o policing or curailing the frecdom of movement, especially
foir weasmen employess and srudenis.

(141 Adeguate heatth facilities are cqually mandatory for all HEIs. In the case of women this must
include gender sensitive doctirs and musss, ws well as the services of gynaecelogist

(18]  The Women's Development Cells in colleges shall be revived and (ugcled to be abbe i carry
aat the range of sciivities required for gender seniaitizationand rermain auterormous OF the Tunclioning
of onti sexual horossment commitiées and BOCs. Al the same time they shall extend their sclivitics 1o
include gender sensitizalion programmes 0 consulation with 10Cs and heip (o disseminate anti-
sexual harpssment policies on campses on g regular basis. The ‘culimml’ space and the ‘formnl
peadenis space’ need to collohorate 1o render these workshops innovalive, engaging apd non-
migchmmicnl

(160  Hostel Wiardens, Provosts, Principaly, Vice Chancellors, Legal Cifficers ind  oibe
Furictiomaries must be broughs within the dematn of accountability theough amendmentiin Lhe rutles or
Crdinnnoes where BoCESRMTY,

Cricvance rodressal meclisnism—{ 1) Every Executive Authosily shall constitse on Tzl

Complaints Committee (TCC) with un inbuili mechintsm far gender sensatization agains sexual harussmenl
The 1CC shiall have the following compasitian:-
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{2}

L)

(4)

(5}

L)

£
shall:
L)

(ad A Presiding Officer who shall be a woman Taculty member emploved af o senior level (non below
# Professor i case of o university, and not below an Associate Professor or Reader in case of a
colleged an the educationa] insttution, neminated by the Execulive Authority;

Provided that in case a semor level woman employes is mot available, the Presiding Officer shall
be nominated from other offeces or administrative onits of the workplace referred (o in sub-section
2o

Provided further thut in case the other offices or administrative units of the workplace do not have
4 senior level woman employee, the Presiding Officer shall be nominated from any other
l.'.'urkplm'.':: af the same El‘t‘l|‘.||1!|:"¢|' i iikher Llc]url.rru:rll ar 1Jrgunir]j_i|_1r|;"

thy two facully members and two non-teaching erplovees, preferably commatted 1o the cause of
women or who hove had experience in social waoek or hove legal knowledge, nominated by the
Executive Anthority,

(g} Three students, if the matter involves studenis, who shall be enrolled o the undergroduaie,
mader’s, and research scholar lewels respectively, clected through transparent  democratic

prn-mdur::

() cme member from amongst non-government organisalions or asociations committed 1o the couse
of women or a person Gombor with the issues relating o sexual harossment, nominaied by the
Executive Authority.

A1 least one-half of the total members of the OO shall be women,

Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departrments, e, shall nol be members of 10Cs in order 0
ensure amonamy of their lunctoning,

The term of office of the members of the ICC shall be for a penied of duee years. HELs may also
cimploy a systen whensby one —third of the members of the I0C muy change every year.

The Member appointed form amongs the non-govermmental organizations or associalions shall be

paid such fecs or allowances for holding the proceedings of the Imernal Comminee, by the Executive
Authority as may be preseribed,

Where the Presiding Officer or any member of the Intemal Commines:

fiih contravenes the provisions of section 16 ol the Act; or

[k has been convicted for an offence or an inguiry ino an offence under any low for the time
being in foree 18 pending against ham; ar

il he has been found guilty inoany disciplinary proceedings or a disciplinary proceeding is
pending asaims himg o

[y has so abused his posicton 35 0 render his continpance in office prejudicial to the public
inderest,

such Presiding Officer or Member, g5 the case may be, shall be removed from the Committee and the
vicancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
prowisaons of this section.”

Responsibilities of Inlernal Complaints Committee (TCC) = The Interng] Complaines Commitee

provide assistance i(Fan employee or a sudent chooses 1o file a complaint with the police;
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ks provide mechiisms of dispute redrssal and dsalogue 1o saticipate ond address sssues thioogh jusl
indd Fair comalliation withaot undernining complainmt™s rights, and mintmize the need Toe purely
purnlivie apprrcaches thist ead 1o further resentment, alienaléon o vealonce,

(4] piedect the mofety of the complaman by nob divalging the persen’s sdenfity, and proveds the
mimcdalory relief by way ol sarctioned feave or reloxation of atendance regiireiment or assler o
another depotment or supervisor os reqoired during the pendency of the complumt, oF alwo provide
fion the sransfer of the ofender

i oroite Thut victims or witnesses are nol viclimised o discrminsed sgainss while dealing wiih
cormplasnts o sexal harasment, and
(£ ensure prohibition of retaliation or sdverse action aguinst o covered mdindusl becawse the eaployer

iif e siident s engaged in proleczd sctaty.

6. The process for making comploint ond conducting Inguiry ~ The 10T shall comply with the
procedure preseribed in these Regulanony amed the Act, for making a complaint and inguoring oo 1he
complamnt in o lme hoand manner. The HEI shull provide all necessary Tacilities to the 10C o condut the
inguiry expediiiously unsd with regorred povacy

T Process of making complaint of sesual harassment - A agpreved peisod Ts requaibed o sobmit g
written complaint to the ICC within three months from the date of the incident and in case of 0 seres of
incidents within o perind of three monthe Trost the date 0f the Last incident

Provaded ihat where such eomploint cannot be made in writing, the Presiding Officer or uny, Memibist of the
Intermal Committee dhall render all reasonable assistance (othe perstn for mking the comploint in writing:

Prawided further thal the ICC may, for the reizons o be aecorded in the writing, extend the timee oo nol
excesding three months, i1 90 s satisfied that the circumstonces were such which prevented the person From
il a compining within the sakl perisd.”

Friends, relatives, Collegpues, Co-students, Psychologist, or any other ussociate of the victim may file the
compliuint in dtmabions where the sgerieved person is unsble (o make a complaimt on account ol physed s
maenenl i capacity of death

i Process of conducting Inguiry- | 1} The 1CC shall, spon receipl of the complaint, send one copy of
the complaint 1o the respondant within o period of seven days of such receipt

{1 Upén receip of the copy of the complain, the respondent shall file his or her reply to the domplain
along with the st of documents, and names and addresses of witnéses within & period of ten dioys

TRy Tl inguiry hns i be compleied within a period of ninety days from the receipt of the complami. The
ingutiey repestt, with recommendations. iT nny, has to be submitted within tes days from the campletion of the
inaqitiry fo the Executive Authority of the HEL Copy of the findings or récommendations shall akso be served
i Bwath anrties to the complamt,

(4 The Execunive Awhonry of the HET sholl uet on the recommendations of the commitiee within o

period of tiny days from the receipt of the inguiry report, tnless an appeal against the findangs is Filed wathin
that thine by sither pary.

(5 A appeal agninst the findingt or frecommendations of the 1CC may be filed by either party helore the
Exemtive Autharty of the HED within o period of thirty doys From de dove-of the recommendniions.

]! [f the Executive Authorty of the HEL decides not 1o act as per the recommendationg of the 10, then
ft shall record written reasons for the same 10 be conveyad to ICC and both the partics 1o the proceedings. [
an the ether hand it 34 decided 1o oet as per the recommendations of the TCC, then a show caise nadice,
answemmble within ten days, shall be served on the party against whom action is decided 1o be token, The
Exeuutive Authoeiy of the HER shall proceed only after considerimg the veply or hearing the aggrieved person.

M The sgorieved party may deek conctiiation in order to sertle the matter. No monetary seitlemen|
shoold be made as a bows of conellinbon. The HET shall faciliate o conciludion process. throtigh 10C. g the
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case may be, once it s sought, The resobtion of the conflict o the full satisfaction of the apericved party
wherever possible, s preferred to purely punitive iIntervention

1) The tdentines of the sagrieved party or vietim or the witness ar the offender shall not he made public
or kept in the puldic domain especially during the process of the inguiry.

9. Inlerim redressal-The HET may,

ta) wansfer the complasnant or the respondent o another section or depariment W minimise the risks
mvobved in contact or indéraction, il such a recommendation 15 made by the 10C;

) pront leave s the agericved with full protection of datys and benefits for o period up 1o three months:

fc) restrain the respondent from reporting an or evaluating the weork o performance or fesis or examinaions
ol the eomplaimant:

() ensure thar offenders are warned o keep o distance: from the aggrieved, and wherever necessary, if there
i5 3 dhefinite threot, restrain their entey it the campus;

{e) take smmct messures o provide o comdicive eavironment of safery and profection v the complasnim
aguinsi retaliation and vicumisation as @ consequence of making o complain of sxual harssment.

10, Ponishment and compensation- (11 Anvore found goily of sexal harssment shall be punizhed in
sccordance with the gervice rules of the HEL if the offender is an emploves.

121 Where the respondent i a student. depending upon the severity of the effence. the HE] may.-

fal  withhold povileges of the stedent such ss nocess to the librory, ouditormn, halls of residence,
ranspariaiion, scholarships, allowances; and identity cand:

ih)  sspend or restrict entry into the campus for a specific period:

(c]  exapel and sinke off nome from the mlls of the istiwdon, including denial of readmission, o7 he
offence so warranis;

(e} oward reformative pomshments like mandatory coungelling and, or, perfformance of community
ervices

131 The aggrieved person is entitled 1o the payment of compensation, The HET shall issue direction for
payment of the compensation recommended by the 10 ond secepted by the Executive Authority, which
shall be récovered (rom the offender. The comipensation payable sholl be determinesd on the bazis of-

(ol mental trauma, pain, sulTering and disiress cossed (o the agerieved person;
ih)  the loss of career opportunity due b the incident of sexual hargssment;
(el the medical expenses incurred by the victim for physical, psychiatric treatment;

() the income and suas of the alleged perpeteator snd victim; and
fel  Lhe feasibalny of sich payment in lurmp sum or in instalments,

11 Action agains lrivedous complainl.—To ensore that the provisions for the protection of empioyees
anf stiidents from sexwal horassment do st get misased, provisions against (3lse or malicions complanis
harve o be made and publicsed withim all HELs, IF the 10T concludes that the allegatons insle. were false,
inalicious or the complaing was made knowing it to be unirug, of forged or misleading information hes been
provided duaring the inguiry, the complainant shall be Tiable 10 be punished as per the provisions of sub-
n:gul.u:iun.li 1) of r:gulau:inrn 10 41 thee -e:-l‘:lrrmiu‘inunl hl,ql-l'rt':u.t io be wn :mp-]q:,-u: amil s per Huh-r{;gu'lutiun |
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of that veesilation, of 1he complaimant hippens 1o be a swdeni. However, the mere inability we suhuaniate o
eomplainl o provide sdequite prool will pol aivact atiention agains the compliimunl. Mobiciows mieiton the
purt of the ermplainant chall ol e sashlished without an inguiry, n accordanee with the procedure
prescibed. conducted before ony. aetion is recommended,

12 Consequences of nom-complianee.—i( || The Commission shall, in respect of any insticmon thal will
fully contravenes of repeaiedly Tails to comply with the obligations and Juties Laid cat for the previention.
prifibiion and redresss] of sexus] hapssment of employees and students, take one o more of the Followang
actks afier provviding due notes, =

i withdrawnl of declortion of friness to receive grants under section 128 of the Univeraly’ Grants
Coimgrrassin Act, 14956

i removing the nome of The university or collegs from the lis maintained by the Commisshon undes
clustse (1] oof wecthon 2 of said Act, 1956;

e withholdimg oy pront allogaced 1 the institugion;

() decluring the institition weligible for consideration for any nssisiance tmder any of the peneral o
wpecin] assistance programmes of the Coimimissis,

(=l inforing the senersl public, inchading polential condidstes for employment or sdmission, hrough o
notice displayed prominently in fhe newspapees or other suitable media snd posted on the website of the
Coammiteion, declasing that the instition does nol provide for o zero iolerance policy againsl sexul
horassment;

{1 recommending the affiliating universty for withdrawal of affiliation, in cose of a college:

fg)  recommending the Central Government for withdraval of declarution ay o instibiution decied 16 be
university, in gtz of o instittion deemed to be universioy:

thy recommending the appropelste State Crovermment for withdruwal of slalus as usiverdity in gase of a
unlverdity established or incorporsted under & State Act

{1l tnking such other action within its powers as it moy deem (i1 and impose such other penalties as may be
prodded 1 the University Gronts Commission Act, 1956 for such dusation of dme 11 the institution
complies with the provisions of these regulations.

(%) Mo oaction shall be jakien by the Commission under these regulations unless the Tnstitunion has been
miven un oppoctunity o explam s position snd on oppoctunity of being heand has been provided oo i,

[Adwt -1 Exty 53]
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